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GUIDING QUESTION

What leadership moves do I 
implement to disrupt and dismantle 
inequitable practices and systems so 
that all students have equitable 
access to resources and achieve at 
high levels



Who are we?
The NWESD Region at a Glance



Who are we?
The NWESD Region at a Glance
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Washington State 2016 graduation rates by subgroup 
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WHY ARE WE TALKING ABOUT 

EQUITY AND PRIVILEGE ?





EQUITY IN ACTION

It is not good enough to 

agree to disagree

We must agree long enough 

to come to a shared 

understanding and a 

collective decision.



Conditions for Conversations Around Equity

• Stay Engaged

• Experience Discomfort

• State Your Truth

• Expect and Accept Non-closure



What we say and how we are heard

Intent 
__________________

Impact



Video Viewing- Privilege Primer

https://www.youtube.com/watch?v=qeYpvV3eRhY&authuser=0
http://youtube.com/v/qeYpvV3eRhY


Continue the Conversation

Stand Up       Hands UP



EXPLORING BIAS

Groups of Four – number off 1-4

 1&2 read pages 1-3 up until  ½ way break

 3 &4 read the rest of the article ½ of page 3-6

 Read silently marking important points

 Teams SYNTHESIZE

 Share w/ 1-4    1-4 decides 3 main points to share
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