
 

 

TPEP RIG—Leadership Framework Analysis Plus-Delta Summary 

Work Group - Session #3  •  November 27, 2012 

Directions:  Based upon your review of the Framework Rubrics and the Crosswalk document, 
individually identify attributes and concerns for each Instructional Framework. 

 
Strengths of the Leadership Framework 

related to the Rubric 

 
Concerns about the Leadership Framework 

related to the Rubric 

 

Research Base 

  

  

Professional Development 

  

  

Additional Resources 

  

  

Cost of Implementation 

  

  

Match with District Context/Other Initiatives 

  

  

Simplicity/Complexity of Framework 

  

  

Communication with All Stakeholders 

  

  
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AWSP Leadership Framework 
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Marzano’s Leadership Framework 


